


















Robert Morse

                                  

                                             

Mr Henry Hubble

Vice President Investor Relations

and Secretary

Exxon Mobil Corporation

5959 Las Colinas Boulevard

Irving TX 75039-2298

Dear Mr Hubble

Robert Morse hereby withdraw my shareholder proposal concerning executive

compensation which have submitted to Exxon Mobil Corporation in connection with

their 2008 annual meeting of shareholders

Sincerely

Robert Morse

***Redacted - FISMA***
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Robert Morse

                            

CEIEs                                              

SEP27 2007
                         

September 21 2007

Henry Hubble Public Relations

ExxonMobil Corporation

5959 Las Colinas Boulevard

Irving TX 75039-2298

Dear Mr Hubble

Thank you for your early response It would not be fair to other entities for me to

withdraw my proposal on non-attendance theme as have valid reason

cannot be expected to attend but will try to be represented at the meeting by an alternate

selection if any become known to me For the past three years my close presence at home to attend

my wifes medical needs has escalated and the S.E.C has been so advised as valid reason for

non-attendance there being no printed standard to follow for compliance

have repeatedly advised the S.E.C that such rule is strictly deterrent to enter proposal

and has no possible gain effect on the fmal voting of attendees since most votes were asked to be

returned prior to meeting date and cannot be cancelled for that rule as some companies have claimed

wish to thank the Company for reinstating Against to the vote for Directors proposal it

is fine gesture of The Right of Dissent

Enclosure Rhymes for stress relief

Not part of the presentation

Sincerely

SHAREHOLDER PROPOSª

SEP28 2007

NO OF SHARES

DISTRIBUTVON HHH REG TJG

LKB JEP DGH SMO

***Redacted - FISMA***



.ESOLVE

Seholders request the Board to initiate review of our companys executive compensation policies

ands make available upon request report of that review by December 2007 crn- clential

informtin and prepared at reasonable cost We request the rr-

coçarison of the total compensation package J.S

workersN September 995 and September 200

An analys\of changes in the relative size of the

justifying
thi trend

An evaluation whether our top executive comper

options benefits erks loans insurance policies

should be modifie

An explanation of ether the issues of sizable layo

should result in an stment of executive pay to mc

Supporting Statement

We believe all ExxonMobil emp ees work together to cr

also believe the company has the ility to increase shareL

company not lust single individua is not clear how th

creating the desired and beneficial effe on shareholder ..ILerned that

the over-compensation of top executives ha negative eff uyee morale and customer trust

Please vote FOR this resolution

The Board recommends you vote AGAINST is proposal for the following reasons

The Board does not support this proposal because execu compensation is already benchmarked

annually against other large U.S.-based companies across dustry aligned internally to be equitable

and reviewed annually by the Compensation Committee whi consists solely of independent directors

The Board believes the compensation information disclosed in proxy statement provides more

meaningful information for shareholders than the report that is req sted by this proposal

The basis of ExxonMobils compensation program is to compensate individual executive or

non-executive at level that recognizes the individuals experience per rmance and level of

responsibilily Compensation should also be competitive with that of perso erforming similar lobs at

other companies with whom the Company competes for employee talent Exx Mobils compensation

programs are internally aligned but the Committee does not believe specific meric ratio between the

compensation of the CEO and the compensation of an employee in an entirely di rent lob is meaningful

or an appropriate factor for setting compensation

The Compensation Discussion and Analysis section beginning on page of this prox tatement

an meos

ITEM 10 EXECUTIVE COMPENSATION LIMIT

This proposal was submitted by Mr Robert Morse                                                                      

propose that the remuneration to any of the top five persons
named in Management be limited to

$500000.00 per year plus any nominal perks This program is to be applied after any existing

programs now in force for options bonuses SARs etc have been completed and severance contracts

should be discontinued as they are also part of remuneration programs

This proposal does not affect any other personnel in the company and their remuneration programs
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REASONS

The limit of one half million dollars in remuneration is far above that needed to enjoy an elegant life-slyle

Throughout Corporate history only few persons whom have created corporation now remain in

Management Some descendents have inherited top positions
while most have attained them through

recommendations ability or influence not necessarily providing
increased earnings for company

These come from the product or services its public acceptance advertising and the workforce

Due to an unfair removal of the word Against since about Year 1975 and ONLY in the Vote for

Directors column Management nomines for that position are rarely defeated as receiving only as little

as one vote guarantees election and in turn Directors re-elect management and reward them The term

was devised and incorporated in or states of high company registrations as state and corporate

Rule Right of Dissent is denied and shareowners may not vote No or Against and be counted as

such This unfairness has yet to be corrected by the Commission as requested

The Ford Motor Company reinstated Against several years ago showing the American Way of proper

corporate proxies presentations
ExxonMobil has reverted to majority vote for election of Directors

fine decision for shareowners

Thank you and please vote YES for this Proposal It is for YOUR benefit

The Board recommends you vote AGAINST this proposal for the following reasons

Attractihg and retaining the best taleht in the industry
is in the interests of shareholders and helps the

Company achieve competitive advantage The Board believes that setting an artificial or arbitrary
level of

compensation that is not determined by the marketplace would put the Corporation at severe

disadvantage in hiring and retaining
the best talent

This proposal was submitted by Mr William Steiner                                                        

Recoup Unearned Management Bonuses

RESOLVED Shareholders request our board to adopt bylaw to enable our corn fly
to recoup

all

unearned incentive bonuses or other incentive payments to senior executives extent that their

corresponding performance targets were later reasonably determined to ha not been achieved This is

to be adopted as bylaw unless such bylaw format is absolutely imp ible If such bylaw were

absolutely impossible
then adoption would be as policy The Secu ies and Exchange Commission

said there is substantive distinction between bylaw and pol
Restaternents are one means to

determine such unearned bonuses

This would include that all applicable employment agre ents and incentive plans adopt enabling or

consistent text as soon as feasibly possible This pro
sal is not intended to unnecessarily limit our

Boards judgment in crafting the requested chan in accordance with applicable laws and existing

contracts and pay plans Our Compensation ommittee is ur9ed
for the good of our company to

promptly negotiate revised contracts tha re consistent with this proposal even if this means that our

executives be asked to voluntarily gi up certain rights
under their current contracts

This proposal is similar to the posal voted at the Computer Associates CA August 2004 annual

meeting In October 2003 omputer Associates announced that it had inflated income in the fiscal year

ending March 31 20 reporting income from contracts before they were signed.

Bonuses for seni executives in that year were based on income exceeding goals Sanjay Kumar then

CEO thus re ived $3 million bonus based on Computer Associates supposedly superior

performa Subsequently Mr Kumar did not offer to return his bonus based on discredited earnings

Mr ar was later sentenced to 2-years in lail in re ard to his
es
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